Foreign Service Limited Position Opportunity - Senior Gender Advisor - FL-0301-FSL-02

Description of Position: The Senior Gender Advisor is a full-time staff person who actively
facilitates the work of DRG Center colleagues, including through the DRG Center’s Gender
Working Group (GWG), to integrate gender considerations into DRG programs, budgets,
training, and learning activities. The Senior Gender Advisor serves as a resource for DRG Center
staff and USAID DRG field officers on the integration of gender equality and female
empowerment across all DRG sub-sectors.

Gender Analysis and Technical Leadership (40 percent)

The DRG Center requires a Senior Gender Advisor to: 1) provide robust gender analysis for
Center and Mission DRG programs, including by overseeing Center research efforts aimed at
identifying and addressing constraints on women’s full participation in the political, social, and
economic life of their country, including constraints that affect fundamental human rights; and 2)
provide DRG technical leadership and representation in working groups and other lines of effort
to shape and ensure implementation of Agency and USG gender policies.

Gender Working Group Leadership and Management (60 percent)

The Senior Gender Advisor is a full-time staff person who actively facilitates the work of DRG
Center colleagues, including through the Gender Working Group (GWG), to integrate gender
considerations into DRG programs, budgets, training, and learning activities. The Advisor serves
as a resource for DRG Center staff and USAID DRG field officers on the integration of gender
equality and female empowerment across all DRG sub-sectors, and will serve as the Center’s
representative on other Agency and interagency gender working groups, liaising with other
gender advisors and the Agency’s Gender Coordinator. The Advisor will assume leadership of
the GWG by providing direction and vision for the implementation of GWG activities and
ensuring visibility of the GWG in DRG Center strategic planning.

e L eads implementation, monitors progress, and ensures compliance of DRG Center
strategies and programs with USAID’s GEFE Policy, ADS 205, and the U.S. Strategy to
Prevent and Respond to Gender-Based Violence globally, the Women, Peace, and
Security Act of 2017, and other related policies and strategies.

e Provides technical support on DRG-related gender analysis and program integration for
the Center, and to USAID Missions, as required.

e Co-leads research efforts aimed at identifying and addressing constraints on women’s full
participation in the political, social, and economic life of their country, including
constraints that affect fundamental human rights.



Serves as the DRG Center’s point person for gender-related queries and reporting
requirements, including coordinating responses with the sector-specific technical leads on
talking points, briefings, requests for information, etc.

Guides the DRG Center on operational issues related to gender integration and works
closely with DRG teams to coordinate gender-related inputs into the annual Performance
Plan and Report (PPR) and Mission Country Development Cooperation Strategies
(CDCYS).

Working with relevant DRG Center points of contact, including on Countering
Trafficking in Persons (CTIP) and Preventing Sexual Exploitation and Abuse (PSEA),
ensures Center representation and technical leadership in Agency and interagency
meetings and working groups, and informs DRG Center staff of relevant initiatives,
policies, strategies, and other guidance.

Provides guidance to the Training and Leadership Team and DRG staff on integrating
gender into the Center’s training curricula and ensuring DRG Center staff have access to
Agency-wide trainings on gender and GBV.



